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Wednesday	  August	  22,	  2012	  

	  
Sleep	  shift	  should	  count	  towards	  hours	  says	  union	  

	  
Residential	  supervisors	  employed	  at	  Western	  Australia’s	  five	  agricultural	  colleges	  should	  have	  part	  of	  their	  
sleep	  shifts	  count	  towards	  their	  working	  hours	  according	  to	  the	  Community	  and	  Public	  Sector	  Union/Civil	  
Service	  Association.	  
	  
When	  the	  supervisors,	  who	  don’t	  live	  at	  the	  colleges,	  attend	  a	  sleep	  shift	  those	  hours	  are	  not	  counted	  unless	  
they	  attend	  to	  students’	  needs	  for	  more	  than	  30	  minutes.	  
	  
The	  colleges	  are	  based	  in	  Cunderdin,	  Morawa,	  Narrogin,	  Harvey	  and	  Denmark.	  
	  
Apart	  from	  the	  sleep	  shifts	  the	  supervisors	  look	  after	  the	  children	  from	  4pm	  until	  8am	  the	  following	  morning,	  
along	  with	  weekends	  and	  public	  holidays	  and	  receive	  a	  Commuted	  Allowance	  for	  being	  on	  call.	  
	  
They	  take	  the	  students	  to	  sporting	  and	  community	  events,	  do	  activities	  with	  them,	  supervise	  homework,	  
administer	  medication	  and	  take	  them	  to	  doctors	  and	  medical	  appointments.	  
	  
CPSU/CSA	  Branch	  Secretary	  Toni	  Walkington	  said	  it	  was	  wrong	  that	  the	  supervisors	  had	  to	  do	  the	  shifts	  but	  
would	  not	  get	  paid	  if	  they	  didn’t	  respond	  to	  requests	  during	  the	  night.	  
	  
“The	  call-‐outs	  have	  to	  be	  30	  minutes	  or	  more	  to	  count	  towards	  their	  hours	  and	  they	  only	  get	  paid	  for	  that	  time	  
with	  no	  penalty	  rates	  paid.”	  
	  
Ms	  Walkington	  said	  their	  members	  also	  want	  a	  minimum	  of	  10	  hours	  between	  shifts	  unless	  there	  were	  special	  
circumstances	  where	  it	  can	  be	  reduced	  to	  eight	  hours.	  
	  
“Unfortunately	  some	  members	  are	  only	  having	  a	  seven-‐hour	  break	  between	  shifts	  as	  standard.	  
	  
“We	  want	  clarification	  of	  what	  constitutes	  a	  special	  circumstance	  as	  this	  is	  happening	  on	  a	  regular	  basis.	  
	  
“We	  will	  also	  be	  asking	  for	  a	  clause	  to	  be	  included	  where	  staff	  can	  not	  be	  put	  on	  an	  active	  shift	  straight	  after	  a	  
sleep	  shift.”	  
	  
There	  was	  a	  case	  where	  a	  supervisor	  was	  expected	  to	  drive	  a	  busload	  of	  children	  to	  an	  event	  after	  a	  disruptive	  
sleep	  shift.	  
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Ms	  Walkington	  said	  the	  members	  stopped	  this	  from	  happening	  due	  to	  occupational	  health	  and	  safety	  
concerns.	  
	  
“These	  staff	  do	  a	  lot	  above	  and	  beyond	  the	  call	  of	  duty	  and	  get	  taken	  for	  granted	  and	  we	  want	  their	  
contribution	  to	  the	  colleges	  recognised.”	  
	  
The	  union	  is	  currently	  negotiating	  for	  a	  new	  agreement	  to	  replace	  the	  previous	  one	  that	  expired	  in	  December	  
2011.	  
	  
	  
	  
 
FOR COMMENT:	   FOR INFORMATION: 
Toni	  Walkington	  
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9323	  3800	  
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